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§7.45

25 days of the date of service of the De-
partment’s appeal. A copy of the re-
quest must be served on the Depart-
ment at the same time the request is
filed with EEOC. The Department may
respond with evidence and argument to
the Complainant’s request to dismiss
within 15 days of the date of service of
the request.

STATISTICS AND REPORTING
REQUIREMENTS

§7.45 EEO group statistics and re-
ports.

(a) The Department shall establish a
system to collect and maintain accu-
rate employment information on the
race, national origin, sex, and dis-
ability of all its employees and appli-
cants in accordance with 29 CFR
1614.601 through 29 CFR 1614.602, and
the Department shall report to the
EEOC on employment by race, national
origin, sex, and disability, in the form
and at such times as the EEOC may re-
quire.

(b) The Department shall report to
the EEOC information concerning pre-
complaint counseling and the status,
processing and disposition of com-
plaints under this part, at such times
and in such manner as the EEOC pre-
scribes.

(c) The Department shall advise the
EEOC whenever the Department is
served with a Federal court complaint
based upon a complaint that is pending
on appeal at the EEOC.

(d) The Department shall submit an-
nual written national equal employ-
ment opportunity plans of action for
the review and approval of the EEOC.
Plans shall be submitted in a format
prescribed by the EEOC and in accord-
ance with 29 CFR 1614.602.

[66 FR 20564, Apr. 23, 2001, as amended at 69
FR 62174, Oct. 22, 2004]

Subpart B [Reserved]

24 CFR Subtitle A (4-1-16 Edition)

PART 8—NONDISCRIMINATION
BASED ON HANDICAP IN FEDER-
ALLY ASSISTED PROGRAMS AND
ACTIVITIES OF THE DEPARTMENT
OF HOUSING AND URBAN DE-
VELOPMENT

Subpart A—General Provisions

Sec.

8.1 Purpose.

8.2 Applicability.

8.3 Definitions.

8.4 Discrimination prohibited.
8.5 [Reserved]

8.6 Communications.

Subpart B—Employment

8.10 General prohibitions against employ-
ment discrimination.

8.11 Reasonable accommodation.

8.12 Employment criteria.

8.13 Preemployment inquiries.

Subpart C—Program Accessibility

8.20 General requirement concerning pro-
gram accessibility.

8.21 Non-housing facilities.

8.22 New construction—housing facilities.

8.23 Alterations of existing housing facili-
ties.

8.24 Existing housing programs.

8.25 Public housing and multi-family Indian
housing.

8.26 Distribution of accessible dwelling
units.

8.27 Occupancy of accessible dwelling units.

8.28 Housing certificate and housing vouch-
er programs.

8.29 Homeownership programs (sections
235(i) and 235(j), Turnkey III and Indian
housing mutual self-help programs).

8.30 Rental rehabilitation program.

8.31 Historic properties.

8.32 Accessibility standards.

8.33 Housing adjustments.

Subpart D—Enforcement

8.50 Assurances required.

8.561 Self-evaluation.

8.52 Remedial and affirmative action.

8.53 Designation of responsible employee
and adoption of grievance procedures.

8.54 Notice.

8.565 Compliance information.

8.56 Conduct of investigations.

8.57 Procedure for effecting compliance.

8.568 Hearings.

AUTHORITY: 29 U.S.C. 794; 42 U.S.C. 3535(d)
and 5309.

SOURCE: 53 FR 20233, June 2, 1988, unless
otherwise noted.
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